














It is the goal of RMCSD to provide a safe and productive work environment.

All applicants for employment including those for temporary positions shall be
scheduled for drug/alcohol testing as part of the pre-employment medical
evaluation. The final job offer will be contingent upon successful completion of
the medical evaluation.

In addition, all applicants including those for tfemporary positions shall complete a
fingerprint identification card and personal description shall be forwarded to the
Bureau of Criminal Identification Investigations, State Department of Justice
for a background check of the applicants’ criminal history.

No person shall be employed by the District who has been convicted of a serious
or violent felony. Serious or violent felony as used in this paragraph means a
serious felony as listed in Penal Code Section 1192.7(c). Violent felony as used in
this paragraph means a violent felony as listed in Penal Code Section 667.5.

All persons employed by the District shall also be in possession of the category of
California Driver's license required by the State Department of Motor Vehicles to
perform the essential duties of the position applied for. Continued maintenance of
a valid driver's license, insurability, and compliance with established District vehicle
operation standards are a condition of employment.

Please acknowledge that you have read the above statements.

Signature Date
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