RANCHO MURIETA COMMUNITY SERVICES DISTRICT
Regular Board of Directors Meeting
MINUTES
July 15, 2009
3:00 p .m. — Closed Session 5:00 p.m. - Open Session

1. CALL TO ORDER/ROLL CALL

President Roberta Belton called the regular meeting of the Board of Directors of Rancho Murieta
Community Services District to order at 3:01 p.m. in the District meeting room, 15160 Jackson
Road, Rancho Murieta. Directors present were Roberta Belton, Robert Kjome, Steve Mobley, and
Richard Taylor. Also present were Edward R. Crouse, General Manager: Darlene Gillum, Director of
Administration; Greg Remson, Security Chief; Paul Siebensohn, Director of Field Operations; and
Suzanne Lindenfeld, District Secretary. Director Ferraro was absent.

2. EMPLOYEE PROMOTIONS — CERTIFICATIONS

Paul Siebensohn passed the Grade IV Wastewater test, David Herrmann passed the Grade | Lab
Analyst test, Sean Montgomery passed the Grade 1l Wastewater test, and Damador Devine
passed the Grade IV Water test.

Director Ferraro arrived at 3:03 p.m.

3. BOARD ADJOURNED TO CLOSED SESSION AT 3:04 P.M. TO DISCUSS THE FOLLOWING
ITEMS:

Under Government Code 54956.8: Real Property Negotiations - Real Property APN 128-0080-067;
APN 128-0080-068; APN 128-0080-069; APN 128-0080-078; and APN 128-0100-029. Real
Property Negotiator: Edward R. Crouse, General Manager.

Under Government Code 54956(a) Conference with Legal Counsel — Existing Litigation — Hobart
v. Bagley, et. al., Sacramento Superior Court Case No. 34-2008-00014844.

Under Government code 54957: Public Employee Performance Evaluation: General Manager.

4/5. BOARD RECONVENED TO OPEN SESSION AT 5:00 P.M. AND REPORTED THE
FOLLOWING: Under Government Code 54956.8: Real Property Negotiations - Real Property APN
128-0080-067; APN 128-0080-068; APN 128-0080-069; APN 128-0080-076; and APN 128-0100-
029. Real Property NMegotiator: Edward R. Crouse, General Manager. No reportable action.

Under Govemment Code 54956(a) Conference with Legal Counsel — Existing Litigation — Hobart
v. Bagley, et. al., Sacramento Superior Court Case No. 34-2008-00014844. No reportable action.

Under Government code 54957: Public Employee Performance Evaluation: General Manager. No
reportable action.

6. ADOPT AGENDA

Motion/Belton to adopt the agenda with Agenda ltem 19, Approve Third Amendment to
Employment Agreement for the General Manager, being moved to after Agenda ltem 7, Comments
From the Public. Second/Kjome. Ayes: Belton, Kjome, Ferraro, Mobley, Taylor.

7. COMMENTS FROM THE PUBLIC
MNone.
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19. APPROVE THIRD AMENDMENT TO EMPLOYMENT AGREEMENT FOR THE GENERAL
MANAGER (taken out of order)

Steve Rudolph, District Legal Counsel, stated as provided in the base agreement, the Board sets
performance goals for the General Manager on an annual basis and the Board determined that the
General Manager met all of the goals for last year, and, pursuant to the current agreement, the
General Manager is entitled to a fixed salary increase.

President Belton stated that the Board found the General Manager met all of his goals and
objectives, with a few exceptions that were reliant on external forces. President Belton stated she is
pleased with the General Manager's performance over the past year.

Director Kjome stated that he feels the General Manager has done a great job and has gained his
confidence. President Belton agreed.

Motion/Kjome to approve and authorize the President of the Board of Directors to sign the Third
Amendment to Employment Agreement for the General Manager. Second/Mobley. Ayes: Belton,
Kjome, Ferraro, Mobley, and Taylor.

8. CONSENT CALENDAR
Motion/Ferraro to accept the Consent Calendar. Second/Kjome. Roll Call Vote: Ayes: Belton,
Kjome, Ferraro, Mobley, Taylor.

9. STAFF REPORTS

Under Agenda item 9¢, Director Kjome asked about the house fire on July 4. Chief Remson stated
the Fire Department has not yet determined the cause of the fire, either fireworks or electrical.
Director Kjome asked about the golf cart that caught on fire. Director Ferraro stated that residents
had put the fire out before the Fire Department arrived.

10. CORRESPONDENCE
Mone.

11. DISCUSS NON-REPRESENTED EMPLOYEE 2009/10 COMPENSATION INCREASES
President Belton stated the original 2009/10 budget included a 6% increase for non-represented
employees, which was reduced to 4% in the adopted 2008/10 budget. Some Directors feel non-
represented employees should not receive any compensation increases.

Director Kjome commented that although the national economy may be hurting, the District is
financially sound. Represented employees are receiving salary increases and non-represented
employees should be given the 4% compensation increase.

Director Ferraro commented on her feeling that due to the state of the economy, there should not be
any compensation increase for non-represented employees and would like to receive input from the
community.

Director Taylor commented on the budget indicating a 4% compensation increase for staff gives the
Union an upper hand during negotiations.

Director Mobley agreed with Director Kjome and added that staff has worked for and earned a
compensation increase.
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