











Special District Risk Management Authority
Board of Directors
Candidate’s Statement of Qualifications

What special skills, talents, or experience (including volunteer experience) do you have?

Substantial military and civilian experience in general management, contract administration/negotiation, project
management, energy and environmental issues. Licensed professional engineer in California and Oregon.
Certified Special District Administrator and CSDA recognition in Special District Governance. | was a member of
the working group appointed by the Senate Committee on Local Government to rewrite the laws affecting
Community Services Districts in 2004 (5B 135).

As General Manager for the Bear Valley CSD, | am responsible for providing services relating to: water,
wastewater, solid waste, roads, drainage, police, park & recreation, mail/postal services, mosquito abatement
and pine bark beetle control.

General Comments | Statements

Background:

26 years, United States Navy Construction Forces including combat construction (Seabees), base maintenance,
and construction management. Vietnam veteran. Enlisted in 1967, retired in 1993 as a Lieutenant Commander,
Civil Engineer Corps. Took employment with Bear Valley CSD shortly after retiring.

Education:

AAS (Diesel Technology) Oregon Technical Institute 1967
BS(Mechanical Engineering) University of Washington 1976
BS(Business and Management) University of Maryland 1980
[MS(Petroleum Engineering) University of Texas 1981

Organizations:
Toastmasters International, Veterans of Foreign Wars, Fleet Reserve Association, Vietnam Veterans of America,
ational Rifle Association, California Rifle and Pistol Association

obbies & Interests:
ishing, firearms, judo, scuba, cribbage, outdoors and fitness

ersonal;
ge 62; married 38 years, reside in Bakersfield with wife, daughter and grandkids (ages 16, 14,7, 2, and 1).

I certify that | am a Board member or a full-time management employee for the agency from which |
have been nominated. | further certify that 1 am willing to serve as a director on SDRMA’s Board of
Directors. | will commit the time and effort necessary to serve. Please consider my application for

naminaﬁuﬂcandid@?am of Directors.
Candidate Signature Z M pate S € 27
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MURIL N, CLIFT, CPCU,CLU
CANDIDATE - SDRMA DIRECTOR
1011 SUFFOLK ST., CAMBRIA, CA 9342 ,I

bewn Anrdi 7~ Lokl

Your ballot for the 2009 election of Directors for the Special Districts Risk Mal:lagement Authority has
been mailed. The ballot materials contain my complete application and statement of qualifications,

| would Iidlce to take this opportunity to express my pesition on the mission and operations of the Special
District Risk Management Authority and provide the two reasons why | believe | have unlgque . -
qualifications to represent your district on the Board of Directors of SDRMA.

The stated mission of the SDRMA is:

SDRMA's primary objective is to serve as a single resource to meet all the risk
management needs of our members, Quality coverage protection and risk management
services, responsive claims management, as well as tailored safety and loss prevention
programs provide members with an unequaled risk management program.
It has been my experience as a Director of two member agencies SDRMA successfully fulfills its mission
in a cost effective manner. | am in complete support of the current policles of the Board of Directors
and would not have put my name in nomination if all of the current Board Members sought reelection. |
wish to express my gratitude to those current Board Members retiring and thank them for their service.

I believe | bring a unlque set of experiences which could add to the diversity of the Board of Directors.
First, | have experience as an elected Board Member of three diverse forms of districts.

= Former Trustee Kern County High School District, 17 high schools.

» Former Director Santa Marla Alrport District, 2200 acre airport and industrial park.
# Currently Director Cambria Community Services District, fire and rescue, water, sewer,

parks and recreation, public facilities.

Second, | have had a 38 year successful career in the private Insurance indhstnr. | hold advance degrees
in the Property and Casualty and the Life and Health business. | understand the insurance marketplace

and the problems faced by both consumers and providers of insurance.

| believe the combination of insurance knowledge and knowledge of the needs of diverse agencles
would bring a unique addition to the diversity of the current board. | ask for your support.

Murll N. Clift, CLU, CPCU
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MEMORANDUM

Date: July 8, 2009

To: Board of Directors

From: Steve Rudolph, District General Counsel

Subject: Third Amendment to Employment Agreement for the General Manager

RECOMMENDATION

To approve and authorize the President of the Board to sign the Third Amendment to Employment
Agreement for the General Manager.

BACKGROUND

The existing Employment Agreement between the District and the General Manager was entered
into on July 1, 2006, the First Amendment was entered into on or about November 1, 2007, and
the Second Amendment was entered into on or about September 17, 2008.

The Personnel Committee reviewed the Third Amendment and recommends approval.

State law requires that contracts of employment with the General Manager must be approved in an
open session meeting of the District Board.
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RANCHO MURIETA COMMUNITY SERVICES DISTRICT

THIRD AMENDMENT TO EMPLOYMENT AGREEMENT
FOR THE GENERAL MANAGER

This Third Amendment to the Employment Agreement, dated July 1, 2006, for the General
Manager (referred to herein as the “Third Amendment”) is made and entered into as provided for
in Section 9A of the Employment Agreement and is effective on July 15, 20009.

I. Section 3(B)1. of the Employment Agreement is hereby amended to read as follows:

(B) 1. The District may terminate this Employment Agreement at any time, by giving
written notice to the Employee. If the termination is not for cause, the Employee shall
be paid a cash settlement equal to the monthly salary of the Employee multiplied by
the number of months left on the unexpired term of the Employment Agreement,
however, in accordance with Government Code section 53260(a), if the unexpired
term of the Employment Agreement is greater than 18 months, the maximum cash
settlement paid to the Employee shall be an amount equal to the monthly salary of the
employee multiplied by 18.

I1. Section 5(A) of the Employment Agreement, entitled “Salary” is hereby amended to
read as follows:

(A)  Employer agrees to pay Employee for his services rendered pursuant hereto an annual
base salary of ONE HUNDRED AND FORTY SEVEN THOUSAND SIX
HUNDRED AND EIGHTY DOLLARS ($147,680.00), payable in installments at the
same time as other District employees are paid. This salary is retroactive to July 1,
2009.

I11. Section 6(A) of the Employment Agreement, entitled “Benefits” is hereby amended to
add the following sentence to the end of existing paragraph:

Employee's compensation and benefits are summarized in Exhibit "A", which is attached hereto.
In the event of a conflict between Exhibit "A" and the terms of the Employment Agreement or
any amendment thereto, the Employment Agreement or amendment shall control.



IV. Force and Effect.

Except for the amendments and/or additions stated in the First Amendment, effective on
November 1, 2007, the Second Amendment, effective on September 17, 2008, and this Third
Amendment, all other provisions of the Employment Agreement remain in full force and effect.

This Third Amendment was approved by the Board of Directors of the Rancho Murieta
Community Services District in open session at a regular meeting held on July 15, 2009. The
Board President, pursuant to authority granted to him/her by the District Board, hereby signs this
Third Amendment on behalf of the Rancho Murieta Community Services District, as Employer,
and Edward R. Crouse, as Employee, hereby signs this Third Amendment, both parties agreeing
to the terms and provisions set forth herein.

Approved and Authorized: Date: 7/ /09
Roberta Belton
President of the Board
Rancho Murieta Community Services District

Accepted and Agreed to: Date: 7/ /09
Edward R. Crouse - Employee
General Manager

Approved as to Form: Date: 7/ /09
Steven P. Rudolph
District General Counsel

Attest: Date: 7/ /09
Suzanne Lindenfeld
District Secretary




EXHIBIT “A”

SUMMARY OF COMPENSATION AND BENEFITS

[This exhibit provides a summary of the employee's compensation and benefits. In
the event of a conflict between this exhibit and the terms of the Employment
Agreement, the Employment Agreement shall control.]

Base Salary:
Benefits:
PERS:
Deferred Comp:

Vacation:

Sick Leave:

Admin. Leave:

Health Insurance:

Dental Insurance:

Vision Insurance:

Life Insurance:

Disability:

Retiree Medical:

Vehicle:

1249030.1

$ 147,680.00 annually, as of July 1, 2009.

2.0% at 55. District pays 100% of the Employee’s contribution.
457 plan. Funded by Employee only. District pays $00 per month.

Per the District Personnel Manual, annual leave credits are accrued
at a specified rate based upon years of continuous service.

96 hours per year.

40 hours per calendar year.

District pays the health insurance premium for Employee,
Employee plus 1 or Employee plus family, based on the minimum

plan available under the PERS Medical Plan.

District pays 100% of the premium for Employee, Employee +1 or
Employee plus family, for dental insurance coverage.

District pays 100% of the premium for Employee, Employee +1 or
Employee plus family, for vision eye insurance coverage.

District pays 100% of the premium for a $25,000 life insurance
policy.

District pays 100% of the premium for long-term disability
insurance coverage.

District offers the same benefit as for other full-time employees.

District provides Employee with a vehicle and fuel for District
business and personal use.



CONFERENCE / EDUCATION SCHEDULE

Date: July 9, 2009

To: Board of Directors

From: Suzanne Lindenfeld, District Secretary
Subject: Upcoming Conference/Education Opportunities
RECOMMENDED ACTIONS:

Discuss any requests from Board members desiring to attend upcoming conferences and approve
those requests as deemed appropriate.

Board members must provide brief reports on meetings that they have attended at the District’s
expense. (AB 1234).

BACKGROUND:

This report is prepared in order to notify Directors of upcoming educational opportunities. Directors
interested in attending specific events or conferences should contact me to confirm attendance for
reservation purposes.

The upcoming conferences/educational opportunities include the following:

CALIFORNIA SPECIAL DISTRICT ASSOCIATION (CSDA)

Understanding the Brown Act and August 14, 2009 Oakland
Your Responsibilities

Board’s Role in Human Resources August 21, 2009 Oakland

Everything You Need to Know About August 21, 2009 Sacramento
A Special District

Board’s Role in Human Resources September 4, 2009 Bakersfield

CSDA Annual Conference September 21-24, 2009 Palm Springs

Understanding the Brown Act and October 23, 2009 Clovis

Your Responsibilities

SPECIAL DISTRICT RISK MANAGEMENT ASSOCIATION (SDRMA)

No Information Currently Available on Upcoming Conferences.

Annual meeting breakout sessions earn discount points.
Conferences and seminars earn discount points towards our general liability premium.
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Conference / Education Schedule

SPECIAL DISTRICT AND LOCAL GOVERNMENT INSTITUTE

Special District Finance October 22 — 23, 2009 San Diego

ASSOCIATION OF CALIFORNIA WATER AGENCIES (ACWA)

ACWA 2009 Fall Conference & December 1 — 4, 2009 San Diego
Exhibition

WATEREUSE ASSOCIATION

No Information Currently Available on Upcoming Conferences.

AMERICAN WATER WORKS ASSOCIATION (AWWA)

No Information Currently Available on Upcoming Conferences.
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