RANCHO MURIETA
COMMUNITY SERVICES DISTRICT

RESOLUTION NO. 87-6

RESOLUTION ADCPTING PREVAILING WAGE SCALE

WHEREAS, the Rancho Murieta Community Services District
proposes to advertise for bids for the construction of Rancho
Murieta Water Treatment Plant - Phase II at Rancho Murieta,
California; and

WHEREAS, in accordance with the provisions of Sections 1770,
1773 and 1773.1 of the Labor Code, the District proposes to adopt
the prevailing rate of wages applicable to the work to be done in
Sacramento County;

NOW, THEREFORE, It 1is hereby resolved by the Board of
Directors of Rancho Murieta Community Services District that the
prevailing wage rate as determined by the Director of Industrial
Relations, pursuant to California Labor Code Part 7, Chapter 1,
Article 2, Sections 1770, 1773 and 1773.1, is hereby adopted.

Passed and adopted this 11th day of March, 1987, by the
following roll call vote:

AYES: Directors: Brandt, Dudley, Devlin, Simpson, Wegner
NOES: None
ABSENT: None

ABSTAIN: None : M

e51dentl Boprd of Directors
ncho Murleta Community
Serv1ces District

ATTEST:

LA A A (s Al

Linda Eversole, District Secretary

(SCANNED)




PREVAILING WAGES

Pursuant to Section 1770, and following, of the California Labor Code, the
Contractor shall pay not less than the prevailing rate of per diem wages as
determined by the Director of the California Department of Industrial
ReTations. Copies of such prevailing rate of per diem wages are on file at the
office of the Clerk of the Board of Supervisors, Suite 2450, 700 'H' Street,
Sacramento, California 95814. Those copies shall be made available to any
interested party on request.

The wage rates determined by the Director of the California Department of
Industrial Relations refer to expiration dates. Prevailing wage determinations
with a single asterisk (*) after the expiration date are in effect on the date
of advertisement for bids and are good for the life of the project. Prevailing
wage determinations with double asterisks (**) after the expiration date
indicate that the wage rate to be paid for work performed after this date has
been determined. If work is to extend past this date, the new rate must be
paid and should be incorporated in contracts entered into now. The contractor
should contact the Prevailing Wage Unit, DLSR, to obtain predetermined wage
changes. Al1 determinations that do not have double asterisks (**) after the
expiration date are good for the 1ife of the project.



GENERAL PREVAILING WAGE DETERMINATION MADE BY THE DIRECTOR OF INDUSTRIAL RELATIONS

PURSUANT 70O CALIFORMIA LABOR CODE PART 7,
HIGHWAY,

FOR COMMERCIAL BUILDING,

LOCALITY: SACRAMENTO COUNTY

CHAPTER 1,

ARTICLE 2,
HEAVY CONSTRUCTION AND DREDGING PROJECTS

SECTIONS 1770,

1773 AND 1773.1

DETERMINATION: SAC-87-1
. i ] i 1 EMPLOYER PAYMENTS |STRAIGHT-TIME | OVERTIME HOURLY RATE
CRAFT (JOURNEY LEVEL) { ISSUE |EXPIRATIONI BASIC | HEALTH | [VACATION| TRAINING | 1 TOTALI 1 | sunpay
| DATE | DATE | HOURLY | AND  JPENSION | / | AND/OR JHOURS |HOURLY{ DAILY {SATURDAY | AND
{ | | RATE___IWELFARE | HOLIDAY: OTHER { { RATE { : |_HOLIDAY
I i [l | I | |
# BRICKLAYER,STONEMASON, | ! ) | | | 1 1 | I | i
BLOCKLAYER,CAULKER, | i f | | | i 1 | i | |
CLEANER, TUCK POINTER, | | | t I | I i 1 I | {
TERRAZZO WORKER to2/22/87106/30/87%%|  $19.26 | 1.30 | 2.2} 1 A - | 8 122.71 1 B 32.31 | B 32.31 | 41.91
BRICK TENDER 102/22/87106/30/87%*| 16,10 1 1.50 1 2.16 1 A - 1 & 119.76 | c 27.81 | € 27.81 | C 35.86
# CARPET,LINOLEUM, { | | 1 | | ] i ] | | I
RESILIENT TILE LAYER 111/722/86105/31/87%%} 15.36 | 1.61 ! 1.801 1.251 ©0.261 8 (20,26 1 27.941 27.941 27.9
® ELECTRICIAN: | | t | ] i | | | | 1 |
SOUND AND SIGNAL TECHNI | ] | i | I 1 | i 1 | |
CIAN 111/22/86105/31/87% | 15.15 1 1.50 | - 1 0.1 - | 8 117.06 | 24.635] 26.635| D 32.21
INSIDE WIREMAN, 1 1 1 { | ! | { | [ |
TECHNICIAN lo2/22/,87111/30/87% | 17.00 1 1.5 1 1.50 | A | ©0.15] 8 120.30 | £ 28.80 | E 28.80 | E 28.80
HELPER 102/22/87111/30/87% | 7.44 | - 1 - - | ©.15| F8 1 7.59 1 E11.31 | € 11.31 | E 11.31
# FIELD SURVEYOR: | | | ! ! | | | { | |
CHIEF OF PARTY 1 ] 1 | | | | | | |
(018.167-010) 6 102/22/87107/15/87%%| 20.85 1| 2.64 1 4.101 2.501 0.3 1 HS8 (30.43 | 40.855| 40.855] 51.28
INSTRUMENTMAN I I | 1 1 ] | | | | [
(018.167-034) G 102/22/87107/15/787%%| 18.93 1 2.64 1 4.10] 2.501 0.3 | H8 [28.51 | 37.9751 37.9751 47.44
CHATNMAN/RODMAN | | ! 1 | f 1 ! | ] |
(869.567-0103 6 102/22/87107/15/87%x%} 17.18 1 2.64 | 4101 2.50] 0.3 1 H8 {26.76 1 35.351 35.351] 43.94
# GLAZIER 111/22/86106/30,87% | 16,481 2,131 2.40] 2.56 ] o©0.06] 8 123.61 1 I31.851] 40.09 1 40.09
# LATHER 108/22/86107/31/87%%} 15.97 1 =2.61 1 4.11} 2.86 1 o0.20 1 & {25.75 1 33.735] 33.7351 41.72
LATHER: | t | ! i 1 | | | |
STOCKER, SCRAPPER tos/22/86107/31/87%%{ .. 8.235) 2.61 1 0.50 1 2.86 | - | 8 l14.205] 18.32 ] 18.32 1 22.44
MARBLE FINISHER 108/22/85106/30/86% | 1%.62 1 1.821 0.351 1.751 - 1 7 l18.36 1 32.76 1 32.76 | 32.76
# MARBLE SETTER lo8/22/66106/30/87%%] 3 20.07 | 3.00 { 5.251 2.78 | - | K7 131,101 50,601 50.60 | 50.60
# PAINTER: 1 i ! I i 1 | 1 | 1 |
TAPER 111/22/86107/31/87% | J 23.93 | 2.10 1 2.12 | A | 0,121 8 l28.22 1 40.06 | 40.061 51.85
BRUSH, PAPERHANGER lozs22/87112/31/87%x] J 16.56 | 2.10 1 2,121 ti.2e} o0.06 1 8 l22.04 | 30.145] 30.145] 30.145
SPRAY, STEAH CLEANER, I | i ] t ] | | o |
SANDBLASTER, WATER- | 1 | | { | | 1 I | | I
BLASTER l02/22/87112/31/87%%] J 17.56 | 2.16 1 2.12 1 L1.20 1 0.06 1 8 {23.04 1 31.645] 31.6451 31.645
# PLASTERER tos/22/86106/30/88% | 3 16.86 F 2,701 e.00] 100} 0.40 | & l26.961 33.091 33091 33.09
PLASTER TENDER 108/22/86106/16/87% | 16.16 1 1.50 | ~2.16 1 1.80 1 - | 8 l21.62 I Mm29.70 1 29.701 37.78
# PLUMBER: 1 | | | | t 1 | | i
UTILITY PIPEFITTER 105/22/86107/31/86% | 20.97 1 2.40} 4.20 | A 1 0.331 8 [27.92 | 38.405] 38.405{ 38.405
PLUMBER, STEAMFITTER l08/22/86106/30/87* | 21.97 | 2.46 1 4.15 | A | 0.351 8 l28.87 | B 39.855] B 39.855] 50.84%
IRRIGATION AND LAKN i { 1 i ] | | I {
SPRINKLER FITTER 111/22/83}06/30/84% | 19.72 1 2.26 | 4.10 | A |} o8.331 8 l26.43 1 36.291 36.291 36.29
SPRINKLER FITTER(FIRE | | | | ! | | ] | | ] |
PROTECTION AND FIRE | | | | | | | I f | | |
CONTROL SYSTEMS) 102/22/87103/31/87%%| 23.65 | 1.85 | 1.60 ! A | o0.101 8 lz27.20 | I 39.025| 50.85 1 50.85
# ROOFER: | | ! t | 1 1 i 1 | | |
ROOFER 105/22/86108/31/86% | 14.90 1 1.861 2.70 N4.o5 ] o0.10 | H&8 (23.59 1 31.06 1 31.04 | 38.49
ENAMELER,PITCH WORK 105/22/86{08/31/86% | 17.66 1 1.8¢1 2.76 | Ne.05 ] 0.16 | H8 [26.3¢ | 35.165] 35.165] 43.99
# SHEET METAL WORKER (HVAC)  |02/22/87106/30/87%%1 J 19.00 | 2.14 |  3.14 | i P1.091 @8 1l27.65 | B 38.29 | B 38.29 | 48.93
% SHEET METAL WORKER: I | | | 1 i i | { i | {
SHEET METAL WORKER (FOR | | | 1 I | ] 1 ! ] | i
JOBS $175,000 OR UNDER | i | ] ] ] I 1 | t | t
) lo2/22/87106/30/87%% 3 15.23 | 2.14 1 3.14 | 0 | Po0.9s | 8 123.30 | B 31.83 | B 31.83 | 40.36
# TILE FINISHER 105/22/86103/31/87%%| J 12.85 | 1.60 | - | 100! o051 & {15501 21.80 | 21.80 | 21.80
# TILE SETTER los/22/86103/31/87%%| ° 20.37 | =2.50 1 .86 | 2.53 | o0.12| 8 127.38 | 37.565| 37.565| 37.565
WATER WELL DRILLER 111/22/86111/30/787% | 12.35 | 2.35 1 1,001 o0.48 | - | & {15.98 | @ 22.155| @ 22.155{ Q@ 22.155
PUMP INSTALLER 111722786 111/30/787% | 12.335 1] 2.181 1,001 0.48 1} - 1 8 115.98 | @ 22.155] Q 22.155] @ 22.155
HELPER - 111/22/86131/30/87% | 10.03 1 _2ri1s 1 1.00 ] 0.43 } =1 .8 113.61 1 0 18.625] O 18.625] Q 18.625
THE DIRECTOR OF INDUSTRIAL RELATIONS.

#* EFFECTIVE UNTIL SUPERSEDED BY NEW DETERMINATION ISSUED BY

CONTACT DIVISION OF LABOR STATISTICS AND RESEARCH ((415) 557-0561) FOR NEW RATES AFTER 18 DAYS

FROM THE EXPIRATION DATE IF NO SUBSEQUENT DETERMINATION IS ISSUED.

#% THE RATE TO BE PAID FOR WORK PERFORMED AFTER THIS DATE HAS BEEN DETERMINED. IF WORK WILL EXTEND

@ >

LIUOZIr-XCLHNIOMMS O

PAST THIS DATE, THE NEW RATE MUST BE PAID AND SHOULD BE INCORPCRATED IN CONTRACTS ENTERED INTO

NOW. CONTACT THE DIVISION OF LABOR STATISTICS AND RESEARCH FOR SPECIFIC RATES ({415} 557-0561).

INCLUDED IN STRAIGHT-TIME HOURLY RATE.

.' INDICATES AN APPRENTICEABLE CRAFT. RATES FOR APPRENTICES WILL BE FURNISHED ON REQUEST.

RATE APPLIES TO THE FIRST 2 DAILY OVERTIME HOURS AND THE FIRST 10 HOURS ON SATURDAY; ALL OTHER TIME IS PAID AT THE SUNDAY AND

HOLIDAY OVERTIME HOURLY RATE.
THE OVERTIME PROVISIONS COVERING BRICK TENDERS SHALL BE THE SAME AS REQUIRED UNDER THE CURRENT AGREEMENT COVERING BRICKLAYERS IN THE COUNTY

THE JOB IS LOCATED.

RATE APPLIES TO WORK ON SUNDAYS ONLY. HORK ON HOLIDAYS IS PAID AT THE SATURDAY OVERTIME RATE,
RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK AND FOR ALL HOURS WORKED ON A RECOGNIZED HOLIDAY.

THE RATIO OF HELPERS TO JOURNEYMEN MAY NOT EXCEED OME HELPER FOR EVERY THREE JOURNEYMEN.
DICTIONARY OF OCCUPATIONAL TITLES,

FOURTH EDITION,

1977,

U.S. DEPARTMENT OF LABOR.

IN ADDITION TO HOLIDAY PAY.

SATURDAYS IN THE SAME WORK WEEK MAY BE WORKED AT STRAIGHT-TIME IF JOB IS SHUT DOWN DURING THE NORMAL WORKWEEK DUE TO INCLEMENT WEATHER
RATE APPLIES YO THE FIRST 2 OVERTIME HOURS; ALL OTHER TIME 1S PAID AT THE SATURDAY OVERTIME HOURLY RATE.

INCLUDES AMOUNT WITHHELD FOR DUES CHECK OFF.
8 HOURS DAILY, MONDAY THROUGH FRIDAY ON ALL JOBS LOCATED 90 MILES OR MORE FROM SAN FRANCISCO CITY HALL.

INCLUDES AN AMOUNT PER HOUR WORKED FOR BENEFICIAL FUND.
RATE APPLIES TO THE FIRST 4 OVERTIME HOURS ONLY;ALL OTHER TIME IS PAID AT THE SUNDAY AND HOLIDAY OVERTIME HOURLY RATE.

INCLUDES CONTRIBUTION FOR ADMINISTRATION COSTS OR FUNDS.

AN AMCUNT EQUAL TO 122 OF THE HOURLY RATE IS5 ADDED TO THE DAILY AND OVERTIME HOURLY RATE.

INCLUDES AN AMOUNT FOR THE STABILIZATION AGREEMENT SHEET METAL INDUSTRY(SASMI) FUND.
RATE APPLIES TO ALL TIME WORKED IN EXCESS OF 8 HOURS PER DAY OR 40 HOURS PER WEEK. DOUBLE-TIME IS PAID FOR WORK ON RECOGNIZED HOLIDAYS.

RECOGHIZED HOLIDAYS: HOLIDAYS UPON WHICH THE GENERAL PREVAILING HOURLY WAGE RATE FOR HOLIDAY WORK SHALL BE PAID SHALL BE ALL LEGAL
FEDERAL AND/OR STATE HOLIDAYS DETERMINED BY WAGE SURVEYS OR RECOGNIZED IN THE COLLECTIVE BARGAINING AGREEMENT, APPLICABLE TO THE
PARTICULAR CRAFT, CLASSIFICATION, OR TYPE OF WORKER EHPLOYED ON THE PROJECT, WHICH IS ON FILE WITH THE DIRECTOR OF INDUSTRIAL RELATIONS.

TRAVEL AND SUBSISTENCE PAYMENTS: THE CONTRACTOR SHALL MAKE TRAVEL AND SUBSISTENCE PAYMENTS TO EACH WORKER NEEDED TO EXECUTE THE KWORK,
AS SUCH TRAVEL AND SUBSISTENCE PAYMENTS ARE DEFINED IN THE APPLICABLE COLLECTIVE BARGAINING AGREEMENT FILED WITH THE DIRECTOR OF
INDUSTRIAL RELATIONS IM ACCORDANCE WITH LABOR CODE SECTION 1773.8.
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